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RECOGNITION OF PRIOR LEARNING (RPL)

REAL ,.
EXPERIENCE. /,

FOR A STRONGER PUBLIC SECTOR.

Turn workplace experience, knowledge and «'\ %

skills into recognised qualifications.

RPL PATHWAYS FOR PUBLIC-SECTOR PROFESSIONALS WHAT IS RPL?

Recognised occupational qualifications aligned to the needs of government.
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the people who serve our nation.

office-support functions. environment

HOW RPL WORKS

A clear, supported and credible process.

REGISTRATIONS PARTNER WITH BEC TRAINING CONSULTANTS
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Secure your workfc jevelopment priorities

organisation’s
RPL intake. RPL FOR: | National Departments | Provincial Departments |

Municipalities | Public Entities | Government Agencies
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